Trainer Guide.  
Module 3.2. “The 6 Principles of Exemplary Teaching of English Learners” 
Session 3.2.3. Monitor and Assess Student Language Development and Collaborate within a Community of Practice (Principle 5 and 6)
Audience: English teachers
Duration: 80 minutes
Session Outcomes:
By the end of the session, participants will be able to:
· Explore Principle 5 and 6 in more detail;
· Discuss how teachers teach best when they monitor and assess language development;
· Identify effective professional learning communities;
· Engage and collaborate within a community of practice.
Session Outline:
Introduction. 3 min. (Slides 1-3) 
Objective: Set the session context, introduce objectives, and build rapport.
Greet participants as they arrive, encouraging a positive and open atmosphere. Briefly introduce yourself and the session topic; display the title slide. Clearly state the session outcomes and explain how the session fits into the broader professional development program. Invite participants to share their expectations for the session (ask for 1-2 volunteers for a quick response).
Lead in. Activity 1. Fluency Lines. 15 min. (Slide 4)
Objective: Reactivate prior knowledge (Principles 1-4), encourage movement, and foster interaction.
Explain the "Fluency Lines" activity and demonstrate how to form two lines facing each other. Set clear expectations: Each pair discusses what they remember about Principles 1-4. Start the first round (3 minutes), monitoring pairs and offering prompts if needed. After 3 minutes, signal the right line to shift forward, rotate partners, and announce a new round (2 minutes). Repeat for a third round (1 minute). Circulate, listen in, and encourage quieter participants to share.
Trainees stand in two lines and face a partner, engage in discussion about Principles 1-4, alternating who speaks first. They rotate to a new partner after each round, ensuring everyone interacts with multiple people.
Review of Principles 1-4. 5 min. (Slide 5)
Facilitate a large group discussion. Invite participants to recall key points from Principles 1-4. Summarize as a bridge to new content. Lead a whole-group discussion: “What key points stood out about Principles 1-4?”
Summarize participant responses on the board/slide. Highlight connections to the day’s focus (monitoring, assessment, community).
Input. 
Introduction to Principle 5 “Monitor and Assess Student Language Development” and best practices.  15 min. (Slides 6-15)
Introduce Principle 5: “Monitor and Assess Student Language Development.”
Present each "Best Practice" with practical examples:
Taking notes on errors (demonstrate with a mini role-play or sample checklist).
Giving prompt and specific feedback (model explicit, recast, and elicitation feedback using sample student errors).
Using varied assessment tools (show rubrics, observation sheets, and multimedia projects).
Ask questions after each segment: “How could you implement this in your context?”
Invite trainees to share how they currently monitor and assess language development.
Trainees listen to the trainer and follow along with slides. They observe and participate in demonstrations, reflect on and share their own classroom practices and ask questions or seek clarification as needed.
Practice. Activity 2. Creating an Assessment Tool. 15 min. (Slide 16)
Instruct participants to form small groups (3-4 people). Provide each group with an adapted lesson plan (from previous sessions or a sample). Explain the task: Each group designs an assessment tool for their lesson, addressing:
What skills are being assessed (speaking, writing, etc.)?
How will errors be recorded?
How will feedback be given?
Circulate, prompt discussion, and offer guidance as needed. After 10 minutes, invite each group to present their tool in 2 minutes. Give constructive feedback and encourage peer comments.
Trainees collaborate in groups to review the lesson plan and discuss assessment needs. They design an appropriate tool (e.g., rubric, checklist, observation log).
Then present their tool and rationale to the whole group and listen to and give feedback on others’ ideas.
Input. Principle 6 and best practices. 10 min. (Slides 17-23, video links from TESOL)
https://www.youtube.com/watch?v=xm6EHPni5dE
https://www.tesol.org/the-6-principles/the-6-principles/principle-6
Transition: “Now, let’s look at how we support each other as professionals.”
Briefly introduce Principle 6: “Engage and Collaborate within a Community of Practice.”
Play selected videos highlighting professional learning communities (PLC) and continuous professional development (CPD).
Facilitate group reflection: “Why is CPD essential for our growth? How do you benefit from working with peers?”
Summarize key points: regular self-reflection, CPD participation, leadership development.
Participants watch the videos attentively, reflect on their experiences with CPD and collaboration. Then they share thoughts and examples during the group discussion.
Practice. Activity 3. Round Robin. 7 min. (Slide 24, A3 paper, coloured markers)
Divide participants into equal groups; give each group a different CPD question and a colored marker.
Explain: Each group writes answers to their question for 2 minutes, then rotates to the next paper, adding answers to each. Signal rotation every 2 minutes, ensuring all groups contribute to all questions. At the end, quickly review the responses as a class.
Participants work in groups to discuss and record answers. They read and build upon previous groups’ contributions and engage in a fast-paced, collaborative learning activity.
Activity 4. Around the Clock. 5 min. (Slide 25)
Explain activity: “Write your name and a favorite takeaway at 12:00. Move around the room, asking colleagues for their name and takeaway, filling in each hour.”
Set a timer for 5 minutes. Encourage quick movement and sharing, ensuring no repeats.
Trainees engage with as many peers as possible, exchanging names and favorite session takeaways. They fill their clock with new names and insights and enjoy the lively, interactive review.
Reflection and Wrap-up. 5 min. (Slide 26)
Display reflection questions on the slide/board:
What is one thing you learned today?
What is one question you still wonder?
What is one way someone helped you to learn?
Give participants 3 minutes to jot down their answers individually.
Invite 2-3 volunteers to share responses.
Summarize key session points and thank everyone for their participation.
Remind trainees of any post-session follow-up or upcoming PD sessions.
Participants reflect and write down their responses. They share with the group if comfortable and ask final questions or share final thoughts.

